University of Exeter Students’ Guild Society Constitution
1. Name
1.1. The name of the group shall be Exeter Investment Management Society (EXIM) hereafter referred to as ‘the group’.
1.2. The date this document was last updated was 29/09/2026.
1.3. This Constitution may be amended by two-thirds of a committee and submitted to the Activities team for final approval
1.4. The Society is a constituent part of the Guild and is subject to the Guild’s legal and governance framework. This Constitution must be read in conjunction with, and does not supersede, any Guild Byelaws, policies, regulations, or procedures. The Society and its members are required to adhere to all Guild rules and requirements.
2. Aims and Objectives
The Aims and Objectives define the purpose of the group. 
2.1.  Aim 1 – To Demystify and Educate: To provide members with a foundational and advanced understanding of financial markets, investment principles, wealth management, alternative investments and investment management strategies through workshops, seminars, and practical sessions, making finance accessible to students of all academic backgrounds.
2.2.  Aim 2 – To connect and Inspire: To bridge the gap between academia and industry by fostering relationships with professionals, recruiters, alumni, and firms across finance, offering members exclusive networking events, internship opportunities & insights, and career development opportunities.
2.3.  Aim 3 – To Apply and Experience: To create hands-on, experiential learning environment through National Investment Competitions, simulations and analysis of real-life case studies, allowing members to apply theoretical knowledge in a practical, risk-free setting.
3. Membership
3.1. Membership of the group shall be open to all members of The Guild in accordance with The Guild’s Byelaws.
3.2. All members are required to register or pay a membership fee for the year. The group committee will set the membership fee(s) annually.
3.3. Anyone who is not a full-member of the Students’ Guild must purchase an associate membership before joining the group.
4. Committee
4.1. The group should have a committee consisting of officers in the following mandatory positions. These committee members shall be elected by the group’s membership as per section 7. 
4.1.1. President
4.1.2. Treasurer
4.1.3. Vice President
4.2. Additional roles are:
4.2.1. Director of Corporate and External Relations
4.2.2. Director of Strategic Operations
4.3. All committee members shall attend committee training.
4.4. All committee members shall complete the Student Committee Agreement.
4.5. Any new roles to the committee shall only be added with the consent of the Membership at an Annual General Meeting or Extraordinary General Meeting. Minutes will be required by Activities for verification.
4.6. The role of the committee is to manage all aspects of the group’s administration and activity. The committee shall not work autonomously. Planning activities, buying equipment and administering other group matters should be done in accordance with the wishes of group members and guidance of the Activities team.
4.7. The committee has a joint responsibility to ensure that all information is effectively communicated both within the group to its members, and to Guild staff.
4.8. The committee will ensure that the society, their roles and the activities of the society are open and inclusive to all Members and will proactively seek to enhance opportunities for all.
5. Committee Roles
5.1. President:
5.1.1. The president shall be the principal officer and spokesperson for the society and the chairperson of committee meetings, the AGM and EGMs. 
5.1.2. The President shall attend meetings with their elected representative officer, as the representative of the society. 
5.1.3. They shall have overall responsibility for the promotion and development of the society. 
5.1.4. Ensure that the group does not contravene The Guild’s Byelaws or any guidelines or policy of the Activities team.
5.1.5. They shall have the responsibility to write and sign off financial forms of the society and to ensure the group meets the Guilds financial regulations in regards to financial compliance.
5.1.6. The President has the overall responsibility to respond to communication from the Activities Team 
5.1.7. Sets the strategic vision and annual agenda in consultation with the Director of Strategic Operations.
5.1.8. Secure sponsorships alongside the Treasurer and Director of Corporate and External relations. Maintains relations with external sponsors and representatives, ensuring the sponsorship pack is up to date. 
5.1.9. Must have close ties with the Business School and communicate what competitions and events are occurring as well as acting as an ambassador to ask for favours and create a mutually beneficial environment for both society and Business School.
5.1.10. Work with the committee to organise sponsor-led events for EXIM members
5.1.11. Will moderate and manage the delivery and execution of the EXIM podcast, working closely with the Director of Corporate and External Relations to secure guests.

5.2. Treasurer
5.2.1. The Treasurer is responsible for managing the society’s accounts and all aspects of society expenses. Including the coordination of budgets and spending according to the aims and objectives of the society. The treasurer shall be the chief financial officer and accountant for the society. 
5.2.2. The treasurer shall only transfer money from the societies bank account with the approval of the president.
5.2.3. The treasurer shall attend meetings with their elected representative officer, as the representative of the society. 
5.2.4. The treasurer shall set and oversee the production of an annual budget and present a financial report to all members at the AGM. 
5.2.5. They shall ensure that all members have purchased membership
5.2.6. They shall have the responsibility to write and sign off financial forms of the society and to ensure the group meets the Guilds financial regulations in regards to financial compliance.
5.2.7. They shall process all invoices, expenses, and funding applications. 
5.2.8. They shall keep a list of transactions and a report of all monetary transactions that take place within the year to be presented to the president and vice president.
5.2.9. They will work closely with the President and Director of Corporate and External Relations to secure sponsorships and develop the sponsorship package.
5.2.10. The Treasurer must ensure that a budget is submitted to the Guild for approval for any event where the society is selling tickets or products, or qualify for a VAT exemption, and that this must be done before any money is spent on the event

5.3. Vice-President
5.3.1. The Vice-President will support and deputise for the President, providing leadership and direction to the other Committee roles where required.
5.3.2. They shall support the other Committee roles to delivery their remit and work to ensure all Members are engaging with the Society.
5.3.3. Manages internal society affairs, including member engagement and welfare.
5.3.4. Oversees the organisation and logistics of regular weekly events and meetings.
5.3.5. Manages the Society’s digital communications platforms (Instagram, WhatsApp, LinkedIn, Website) alongside the Director of Strategic Operations.
5.3.6. Collaborates with other society committees for collaborative events.
5.3.7. It is of the vice-president’s utmost concern to ensure that the society is fulfilling its role and strategy.
5.3.8. The vice-president is to oversee the campaign of ‘member recruitment’ during freshers’ week.

5.4. Director of Corporate and External Relations
5.4.1. Develops and executes the Society’s external engagement strategy.
5.4.2. Identifies, contacts, and secures partnerships with firms, sponsors, and industry professionals alongside the President and Treasurer.
5.4.3. Organises and manages all networking events, company presentations, and alumni talks.
5.4.4. Maintains the Society’s professional network and relationship database both in and outside of the society.
5.4.5. Works with President and Treasurer on sponsorship agreements and benefits, leading this initiative.
5.4.6. Designs and implements a structured annual sponsorship package, outlining tiered benefits for partner firms (e.g., Platinum, Gold, Silver).
5.4.7. Creates and maintains a professional alumni engagement strategy to leverage former members for mentorship, talks, and career panels.
5.4.8. Collaborates with the university’s Careers Service and the Business School to co-host and promote industry-focused events.
5.4.9. Develops compelling pitch decks and promotional materials tailored for potential corporate partners and sponsors.
5.4.10. Tracks and reports on key metrics for external events (e.g., attendance, feedback, leads generated) to demonstrate value to partners and guide future strategy.
5.4.11. Leads the LinkedIn of the society and can utilise additional features once approved by the President and Treasurer to reach out to more individuals and firms for guest speaker opportunities and partnerships.

5.5. Director of Strategic Operations
5.5.1. They shall take the minutes of all meetings.
5.5.2. Keep an up-to-date inventory of equipment owned by the group.
5.5.3. They shall be responsible for response to any external email sent to the group.
5.5.4. They shall be responsible for weekly communications to the membership.
5.5.5. Should be responsible for all bookings of any Guild or University rooms by the group.
5.5.6. Focuses on the long-term projects and structural pillars of the society.
5.5.7. Leads the Society’s flagship practical initiatives (Investment Competitions, simulations) alongside the President.
5.5.8. Coordinates research groups, analyst teams, and educational content for advanced members.
5.5.9. Evaluates and improves the Society’s internal processes and project management.
5.5.10. Ensures the continuity of core society knowledge and projects year-on-year.
6. Finance
6.1. The group’s finances shall be administered by The Guild, on behalf of the group’s members. Such funds will be held in trust by The Guild on behalf of the group and shall not be used for purposes other than the group’s aims and objective. 
6.2. All funds shall be used as to benefit the largest number of members possible at all times.
6.3. Where the group is inactive, The Guild will hold funds in trust until a time when the group becomes active again or is disaffiliated from the Students’ Guild.
6.4. The group shall follow all Guild financial guidelines, and shall ensure that all monies are handled through the respective Guild accounts.
6.5. The committee can endeavour to secure external sponsorship for the group. Any sponsorship agreement must be approved by the Activities team prior to the signing of an agreement or money being received.
6.6. Any equipment or other items purchased by the group using group funds shall remain property of The Guild. 
6.7. The group will seek advice from The Guild before it enters in to any contract or legally binding arrangement
6.8. The group will ensure they have sufficient funds available to fund their activities and keep financial records and budgets to ensure financial, regulatory and legal compliance.
7. Safety
7.1. As part of the Guild, societies are required to comply with the Guild’s safety and compliance policies. The Guild maintains oversight of society activities, and all risk assessments must be reviewed and approved before any activity can take place.
7.2. The group will follow all guidelines and policies laid down by the Activities Team and The Guild.
7.3. The committee must complete their due diligence by risk-assessing all events and activities organised by them in line with Guild procedures. 
7.4. All events undertaken by the group must be submitted to and approved by the Activities Team within the stated deadlines.
8. Elections
  8.1 Elections will undergo a Two-Tiered selection process. The initial stage will consist of a preliminary interview round by previous committee members to screen initial candidates. Those successful will be encouraged and promoted by the group as suitable candidates in the final voting stage where a democratic vote will dictate the final outcomes.
8.2 All the Executive Committee shall be elected. Voting shall be by single transferable vote and secret ballot, using the online election system provided by the Guild for the final stage.
8.3 All full members of the society may stand for election in both executive and non-executive committee (sub-committee) positions in the first stage. 
8.4 [bookmark: _Hlk5360123]Associate members may not stand or vote for executive committee positions.
8.5 No committee members will serve for longer than one year without re-election.
8.6 Members should be given at least two weeks’ notice of any election.
8.7 The group may hold by-elections at any point during the year if a position becomes vacant. 
8.8 The by-election may either be held at an Extraordinary General Meeting or online via The Guild website. 
8.9 By-elections shall follow the same regulations as regular elections.
9. Meetings
9.1. Committee Meetings
9.1.1. Committees shall hold regular minuted meetings.
9.1.2. Quoracy of Committee meetings shall be 50% of the executive committee plus one.
9.1.3. Any member of the group is entitled to attend any committee meeting, unless it is a closed meeting
9.2. Annual General Meeting
9.2.1. The group will hold an AGM before the end of Term 3, during which the following will take place: 
9.2.1.1. each committee member will deliver an outgoing report of the year.
9.2.1.2. the treasurer will present a report of the financial accounts
9.2.1.3. any constitutional amendments will be voted on
9.2.2. All members must be given at least two weeks’ notice of this meeting.
9.3. Extraordinary General Meetings
9.3.1. An Extraordinary General Meeting (EGM) for a group may be requested by the committee or at least 10% of the group’s membership. 
9.3.2. There must be a notice period of at least 24 hours before the EGM and all members of the group must be informed.
9.4. Quoracy of an AGM or an EGM will be 20% of the group’s membership.

